
 

When:       August 12 &13, 2019 

Where:    Julia Morgan House 

                    3731 T. Street (Parking located on S street) 

                    Sacramento, CA 

Time:    8:30 am to 4:30 pm              

Map and driving directions: https://www.juliamorganhouse.com/wp-
content/uploads/jmh_map.handout.pdf 
 
CEUs:          13 hours available from Sac City College,  
                    following full attendance. 

Presenters:     Cynthia Harrison and Susan Craig, former 
                          California Community College Nursing faculty    

 

Lodging courtesy of Los Rios College with a grant from the California 
Community Colleges Chancellor’s Office. 
 

Location:   Courtyard Sacramento Midtown 

Rate:           $149 (credit card required to hold reservation) 

Deadline:   7/19/19 

 

https://www.juliamorganhouse.com/wp-content/uploads/jmh_map.handout.pdf
https://www.juliamorganhouse.com/wp-content/uploads/jmh_map.handout.pdf


Statement of Need:  New Allied Health and Nursing Faculty Bootcamp 

New faculty need more than just the keys to the building.   As nursing faculty retire and new 
hires from industry are welcomed to faculty roles, it is imperative to provide a structured on-
boarding experience.  
 
Research has demonstrated that some of the biggest frustrations for new faculty come from 
lack of instructional experience and being dropped into the job without adequate support. 
Healthcare practitioners transitioning into teaching roles are accustomed to excelling in their 
careers. They want to do the same as faculty and will likely be open to learning if resources are 
provided to them. Employee development is an industry tool for supporting employees’ 
continued growth. It can take many forms. Faculty members coming from practitioner roles in 
nursing and allied health may lack classroom management and curriculum development skills 
that must be quickly learned in order to succeed.  
 
The goal of the New Allied Health and Nursing Faculty Bootcamp is to develop training 
materials to accompany an in-depth workshop to assist new allied health and nursing faculty to 
learn tools and techniques that will boost their effectiveness as they transition from 
practitioner to instructor.   This “new faculty institute” experience may reduce the frustrations 
of learning to work productively within a very different environment.  The intention is to also 
improve retention as nursing and allied health engages new hires early and connects them to 
the reasons they pursued instructional positions. 
 
Many nurses and other healthcare practitioners already teach patients; therefore, in some ways 
the transition to instructor is a natural progression. Faculty who have an educational 
background are perceived as being better in the classroom and likely have a smoother 
transition to teaching roles, reducing the frustrations that naturally occur when taking on 
something new.  For those who do not have an educational background, and even for those 
who have experience instructing patients in their care, providing professional development 
(i.e., curriculum design, classroom management, etc.) to community college instructors to 
develop their educational abilities is important.  This is consistent with the orientation 
mentality of most hospital networks and is often an expectation of faculty coming from 
practitioner roles. 
 
The two-day New Allied Health and Nursing Faculty Bootcamp will be presented by Cynthia 
Harrison and Susan Craig.  Both are former California Community College Nursing faculty.   ” of 
an onboarding program, t 


